funded solely by the employer.
determines the schedule of availability offunds
“The defermines how the HRA can be used (e.g. g,, comprehensive or re cted).
SENERS - Insurance pre n;llums ;un be reimbursed tl:lLoughdu: HRA. :
READERS' CHOICE ECIHRASre usually used in conjunction with high-deductible health plans.
AWARDS / n}ex Convenience Card® supports FSAs, HRAs, | HSAs, and CRAs. &
- The A nFIex Convenience Card® can access funds from the FSA or HRA first.
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The AmeriFlex Convenience Card®, an integrated FSA/HRA/HSA/CRA debit card
platform, and Mongoose® AmeriFlex’s COBRA administrative service.

Mongoose® delivers an online, highly automated, easy-to-use, cost-effective method for administration
and compliance of COBRA obligations.

Established as a third-party administrator in 1998, AmeriFlex is an independent benefits administrator
providing technology-based, consumer-driven benefits and compliance solutions. AmeriFlex is
headquartered in Mount Laurel, N.J., and serves more than 18,000 clients representing approximately
3.5 miillion participants nationwide.

PROPOSAL REQUESTS: info@flex125.com
CALL TOLL-FREE: 888.868.FLEX(3539) TOLL-FREE FAX: 888.506.6392

BENEFITS FOR EMPLOYERS

e Combine high-deductible plans
with an HRA to lower your company’s
health insurance costs.

® Lower your insurance premiums
with an HRA.

® Deduct HRA administrative costs
from your taxes.

® Roll forward unused employee
account balances each year or
forfeit funds (depending on your
benefit policies).

e Complement your FSA plan and
enhance FSA plan participation.

® Save matching FICA and FUTA
taxes, disability, or workers’
compensation insurance premiums
on funds contributed to an HRA
(varies state by state).



http://www.flex125.com/af_site/company_info/forms/BS_2009_RC_Award.pdf

